COMMAND EQUAL OPPORTUNITY/SEXUAL HARASSMENT (CEOSH) SURVEY

You are being asked to complete this survey as part of an effort to assess the Equal Opportunity Climate at this command.  It is not our intention to match your answers to you personally, so answer all questions honestly.

Please select one. . .

Are you:

Military
Civilian

Are you:

Female
Male

The answers to the following questions are based on current DoD race/ethnic categories.  If you are of multiple heritage, please choose the race/ethnic group with which you MOST closely identify or select on official Navy correspondence.      Are you:                                                   

Asian American/

Pacific Islander
Black/African American
Hispanic/

Latino
Native American/

Alaskan Native
White/

Caucasian
Other Racial/Ethnic Group

Military Paygrade

Please select your current paygrade.

E1-E3
E4-E6
E7-E9
W1-W4
O1-O3
O4 and above

Civilian Paygrade

What is your pay category or classification? 

General Schedule (GS/GM, GG, etc)
Wage System (WG, WS, WL, etc)

What is your paygrade?

1-4
5-8
9-12
13-15, SES

Advancement

I usually get the recognition I deserve.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

This command recommends people who deserve it for promotion/advancement.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I have to work harder to get promoted/advanced than other people do. 

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination

People of different racial/ethnic groups generally get along at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against Blacks is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against Hispanics is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against other minorities (e.g., Asian/Pacific Islanders) is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against Whites is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against women is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discrimination against men is common at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Grievances/Complaints

The Chain of Command here is an effective way to resolve equal opportunity problems.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I feel free to report unfair treatment at this command without bad things happening to me.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

A grievance/complaint would be given a fair hearing at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Sexual Harassment

Sexual harassment is occurring at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Actions are being taken at this command to prevent sexual harassment.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

The leadership at this command enforces the Navy's policy on sexual harassment.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Sexual harassment training is taken seriously at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I feel free to report sexual harassment without fear of bad things happening to me.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

EO/SH Training

I have received Equal Opportunity training at this command in the past year.

Yes
No
Don't know/NA

I have received training at this command about the prevention of sexual harassment.

Yes
No
Don't know/NA

This command has a Command Managed Equal Opportunity (CMEO) program.

Yes
No
Don't know/NA

Work Issues/Supervision

I enjoy working for the Navy.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I enjoy the type of work that I do.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I am satisfied with the working relationships I have in my Navy job.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I feel a strong sense of loyalty to the Navy.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I am satisfied with the support and guidance I receive from my supervisor. 

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I am satisfied with the overall quality of supervision I receive at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Diversity Issues

This command is a fair place to work.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

This command values people with different cultural backgrounds.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

The policies in this command are designed so that all members are treated equally.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Minorities have little influence or power at this command. 

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

It is more difficult for a woman to progress at this command than it is for a man.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Extremist/Hate Groups     Extremist/Hate group organizations support supremacist causes; attempt to create illegal discrimination based on race, color, gender, religion, or national origin; and advocate the use of force.

I am aware of this command's policy on participation in extremist/hate group activity.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Extremist/hate group activity is occurring at this command. 

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I have seen extremist/hate group material (e.g., fliers, announcements, tattoos) at this command. 

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

While at this command, I have been the target or victim of extremist/hate group activity.  

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Retention/Transition (Military Only)

This command provides the information people need to make decisions about staying in the Navy.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

My experiences at this command have encouraged me to stay in the Navy.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

I was favorably impressed with the quality of my transition into this command.   

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Discipline (Military Only)

The discipline system at this command is fair.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Race/ethnic group makes no difference when punishment is given at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Minorities at this command get harsher punishment than others who commit the same offenses.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Fraternization (Military Only) 

I understand the Navy's policy on fraternization.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Fraternization is occurring at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Fraternization is a problem at this command.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

This command takes prompt action to stop fraternization when someone reports it.

Strongly Disagree
Disagree
Neutral
Agree
Strongly Agree
Don't Know/NA

Command Specific Questions

What equal opportunity training, programs, or events at this command do you think are the most effective?


What equal opportunity training, programs, or events at this command do you think are the least effective?


Are there other equal opportunity issues or problems at this command that were not included in the survey?  What are they?


